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Introduction
This Monmouth College Annual Safety and Security Report is published in compliance with the Jeanne Clery
Disclosure of Campus Security Policy and Campus Crime Statistics Act (“Clery Act”), the State of Illinois
Campus Security Enhancement Act and Violence Against Women Act (VAWA). This report includes statistics
for the previous three years concerning reported crimes that occurred on campus; in certain off-campus
buildings or property owned or controlled by Monmouth College; and on public property within, or immediately
adjacent to and accessible from college property. The report also includes institutional and campus security
policies concerning alcohol and drug use, crime prevention, the reporting of crimes and other matters.
This report is prepared in cooperation with local law enforcement agencies, the Monmouth College Department of
Campus Safety, Human Resource Services, the Division of Student Affairs and Enrollment Management, Affirmative
Action and Equity Compliance, and the Office of the General Counsel. These entities provide updated information
on their educational efforts and programs to comply with the Clery Act.
Campus crime, arrest and referral statistics include those reported to the Monmouth College Department of Campus
Safety as defined under the Clery Act.
Each year, notification is sent to all enrolled students, faculty and staff. The notification provides information on how
to access the Annual Security Report online. Copies of this report may also be obtained at the Department of Campus
Safety. The crime statistics in this report are presented in separate crime statistics charts for each campus, as required
by law.
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Prompt Reporting of an Emergency or Crime
Community members, students, faculty, staff and visitors are expected to promptly and accurately report all crimes and
public safety-related incidents, including when the victim elects to, or is unable to, make such a report to the
Monmouth College Department of Campus Safety or the appropriate local police agency.
Any suspicious activity or person(s) seen in the parking lots loitering around vehicles, inside buildings or around
residence halls should be reported to police.
Crimes should be reported to the College Department of Campus Safety for the purpose of making timely warning
reports to the community and for inclusion in the annual statistical disclosure.
Crimes and emergencies can be reported by contacting any of the following
authorities, 24 hours a day:
If you have an emergency situation, please contact:
• Campus Safety at 309-457-3456 or 911
• City of Monmouth Police at 309-734-8383 or 911
• City of Monmouth Fire Department at 309-734-8383 or 911

Response to a Reported Crime
The Monmouth College Department of Campus Safety personnel are trained to receive, document
and investigate all crimes reported. An officer will work with individuals reporting a crime to obtain
information and evidence, identify potential witnesses and conduct a thorough investigation in an
effort to identify the responsible party. When appropriate, crime suspects may be adjudicated
through the student conduct system or criminal justice system.
Monmouth College has a good working relationship with the Monmouth Police Department. The
Monmouth Police Department is trained in all aspects of law enforcement and are staffed with
highly trained and professional police officers. For crimes that require an official report or
investigation the police department will be promptly notified.
The daily crime log is available electronically on the Monmouth College Department of Campus
Safety website under Daily Offense Log or upon request to the Director of Campus Safety. The
crime log contains information concerning reported crimes, case numbers, classification of the
crime, date reported, date and time occurred, general location and disposition of the crime.
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Campus Resources

Campus Safety
Monmouth College hires security services from
Per Mar Security Services, a nationally
recognized security company. We have
professionally trained officers who work hard to
make the Monmouth College environment safe
to live, learn and work.
Our office serves the campus community with
trust, support and safety. We are committed to
maintaining the safety and increasing the
campus community’s sense of security while
treating all members of the campus community
with courtesy, fairness and dignity.

We offer round-the-clock security coverage
when College is in session. Our staff are
available 24 hours a day, seven days a week
during the academic year. Our vehicles are
equipped to help our community. We provide
escorts to students any time of the day or night
to and from campus locations, including
Monmouth College-owned parking lots.

Director of Campus Safety Nick Ehlen
Poling Hall (Basement), Room 21
309-457-2245
nehlen@monmouthcollege.edu
Campus Safety Office
Poling Hall (basement), Room 21
309-457-3456
campussafety@monmouthcollege.edu
Office of Student Affairs
Poling Hall (main level), Room 123
309-457-2114
studentaffairs@monmouthcollege.edu
Director of Counseling Services
Beadles, Cindy
309-457-2114
cbeadles@monmouthcollege.edu
Disability Services
Poling Hall (Second Floor)
309-457-2214
cbeadles@monmouthcollege.edu
Stockdale Student Center
309-457-2345
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Crime Prevention and Campus Safety Programs
The Department of Campus Safety takes a proactive approach to preventing crimes and maintaining a safe environment. The
goal of crime prevention and security awareness programs are to minimize or eliminate criminal opportunities whenever
possible and to encourage students, faculty and staff to be responsible for both their own safety and the safety of others.
During new student Summer Orientation, students and their families are informed about the types of crimes that occur on
campus and prevention resources offered by the Department of Campus Safety.
Programs are offered year-round. The programs include general crime prevention and security awareness programs such as
safety education forums, programs and discussions about topics such as alcohol and drug abuse, domestic violence, fire
safety, emergency response and evacuation procedures.
The Department of Campus Safety has CPR/AED/First Aid instructors on staff and offer certification classes throughout the
year. All of the Campus Safety staff is certified in CPR/AED/First Aid

AED machines are located at:
Huff Center: West side of concourse on a pillar.
April Zorn Field Press Box: South end of the press
box. It is available during practice and games.
Peacock Field Press Box: Located inside the brick
press box. It is available during practice and games.

AED machines must only be
operated by certified and trained
persons.
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Emergency Assistance Call Boxes
Monmouth College has an extensive network of emergency assistance call boxes located throughout campus.
The call boxes are telephones and can be used to call any phone on campus or 911. Campus Safety is
monitored 24 hours a day, seven days a week, including all holidays.
The call boxes can be used to:
• Request help.
• Report a crime.
• Report suspicious activities.
• Request an escort.
• Report any other type of emergency.
If you need help, simply open the door and dial the number. As part of safety preparedness, individuals are
encouraged to be aware of the locations of the nearest emergency call boxes around campus.
Phones are located at:
 Hewes Library
 Stockdale Center
 Wallace Hall
 9th Street Parking Lot
 Fulton Hall
 Bowers Hall
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Emergency Notifications
If a situation arises that poses an immediate threat to the health and safety of students or employees, a campus wide Scots
Alert will be issued to expedite emergency response and/or evacuation procedures. The goal of a Scots Alert is to notify as
many people as possible, as rapidly as possible, through a variety of channels with adequate follow-up information as
needed.
Scots Alerts are issued for incidents such as an active threat/shooter, major hazardous materials release, fire, extended
power outage, infectious disease outbreak or a tornado that would directly impact campus.
The process also stipulates that an immediate emergency message will be sent to the Monmouth College community
without delay. The message must take into account the safety of the community, determine the content of the notification
and initiate the notification system, unless notification will, in the professional judgment of responsible authorities,
compromise efforts to assist a victim, or to contain, respond to or otherwise mitigate the emergency. It also authorizes the
Director of Campus Safety or designee to create and initiate the Scots Alert. The Communications Department should be
consulted prior to wide dissemination to ensure an immediate notification is made to the campus via various emergency
notification mechanisms.
Notifying the Monmouth College Community:
The Director of Campus Safety will disseminate warnings and notifications through the following:
Mass Voice/Text System/Email: The college utilizes the Regroup Notification System to send mass pre-recorded voice
messages, mass emails, and text messages to all student, staff, and faculty to alert them of an emergency on campus.
AND/OR
Room to Room Announcements: If all electronic devices fail, Monmouth College staff will make announcements by
going room to room.
AND/OR
The Public Information Officer (PIO) will alert the general public
Local Media: The Public Information Officer will send press releases and inform the local media.
Monmouth College Website: The Public Information Officer will update information on the college website.
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Evacuation
When it becomes necessary to completely vacate the building, the Director of Campus Safety will coordinate the effort to
evacuate.
The Director of Campus Safety will send instructions using the mass notification system. Campus Safety officers and
members of the maintenance team will conduct sweeps of the buildings.
Students will be escorted out of the building by faculty and staff. Monmouth College faculty and staff will be asked to help
escort people with special needs out of the building.
Everyone will proceed to the nearest exit, which is designated by emergency exit signs with arrows showing the exits. Once
out of the building, everyone is to move, at least, 500 feet from the building for safety.
If the need arises and everyone must move off campus, staff members will direct people to the Faith Church at 200 S 8th St,
Monmouth, IL 61462. With traffic control aided by the Monmouth Police Department. Staff will accompany evacuees to
the church sanctuary and church worship center.
Once an incident has been deemed safe, an all-clear message will be sent by the Director of Campus Safety using the mass
notification system. Updated messages will be made as needed.

Shelter in place
When it becomes necessary to shelter in place, the Director of Campus Safety will make an announcement using the mass
notification system.
Students, staff, and faculty must stay in the rooms that they are in and seek shelter. For anyone outside of a classroom or
office, find the nearest available office or classroom and seek shelter.
Campus Safety will make a sweep of the building to make sure everyone is in a shelter. The Director of Campus Safety will
make an announcement using the mass notification system once the all clear is given and it is safe to come out of the
shelter.

Lock down
When it becomes necessary to lockdown the campus, the Director of Campus Safety will make an announcement using the
mass notification system with proper lock-down instructions.
Students, staff, faculty, vendors, etc., will be told to stay in their respective rooms, departments, or offices. If these rooms
have views to the outside, people must move quickly to rooms without windows or find a space to hide that is out of sight.
Safety Officers and maintenance staff will lock all exterior doors to the campus.
Director of Campus Safety will place calls to the outlying buildings of the lockdown and request the administrator of the
facility lock the doors and proceed to a room without windows.
Notifications of “all clear” will be given through the mass notification system and by room to room notifications by
Campus Safety and maintenance staff.
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Missing Person Policy
Sex Offender Registration

Most missing person reports in the college environment
result from someone changing their normal routine and
failing to inform others of this change. Those who believe a
friend, colleague, roommate, or acquaintance is missing are
encouraged to inform any of the following immediately:

The Federal Campus Sex Crimes Prevention Act
requires Monmouth College to inform the
campus community where to find information
on registered sex offenders. It also requires sex
offenders already required to register in a state
to provide notice, as required under state law, of
each institution of higher education in that state at
which the person is employed, carries on a vocation,
volunteers services or is a student. Illinois law
requires sex offenders to register with their local
police or sheriff, which places their names in a
statewide database. The State of Illinois Registered
Sex Offenders database can be accessed at
https://isp.illinois.gov/Sor/Disclaimer.

If you believe an employee is missing:
Office of Personnel at:……………309-457-2122
Campus Safety:………………...309-457-3456
If you believe a student is missing:
Office of Residence Life at:….……309-457-2113
Campus Safety:…………………309-457-3456
Following the report, the matter will be investigated and if
it is determined that the person is missing and law
enforcement authorities will be informed. Parents/guardians
will be notified.

If you need more information, contact your local
law enforcement (police or sheriff) office. Effective
Jan. 1, 2012, the Sex Offender Registration
Act (Public Act 97-0155) mandated any sex offender
or sexual predator employed at or attending an
All students are required to supply to the Office of Residence Life
with their emergency contact numbers. Students are also required to institution of higher education register (within
three days of beginning school or employment)
update their emergency contact number(s) every semester.
with respective campus police department.

Abuse and Neglect Reporting
Illinois Public Act 97-011 was signed into law with an immediate
effective date on June 27, 2012. The Abused and Neglected Child
Reporting Act was amended to include institutions of higher
education personnel, athletic program or facility personnel
requiring a duty to report when they have “reasonable cause to
believe a child known to them in their professional or official
capacity may be an abused or neglected child…” The DCFS Hotline
is 1-800-25ABUSE (22873). Paper-based and online training is
implemented for all new hires and rehires to the college. For current
employees, required compliance training sessions will include
training on mandatory reporting, Title IX and sexual assault
prevention.
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Alcohol, Drugs, and Substance Abuse Education
The information in this section is in accordance with the Drug-Free Workplace Act of 1988 and the Drug-Free Schools
and Communities Act Amendments of 1989. Abuse of alcohol and controlled substances can seriously impair health and
the ability to work and study. It can pose a threat to the safety and well-being of others.
Monmouth College promotes an environment that rejects substance abuse as an acceptable lifestyle, informs about
resources for preventing or treating substance abuse and helps people to make healthy decisions about alcohol and other
drugs. It is important to be aware of Monmouth College’s standard of conduct and disciplinary actions taken against
students or employees who violate that standard.

Illinois Laws on Drinking
The College draws the attention of its members to the Illinois laws on drinking, particularly to these statutes:
 Any person to whom the sale, gift or delivery of any alcoholic liquor is prohibited because of age shall not purchase or
accept as a gift such alcoholic liquor.
 No person shall transfer, alter, or deface an identification card, use the identification card of another, carry or use a
false identification, or obtain an identification card by means of false information.
 No person shall purchase, accept delivery of, or have possession of alcoholic liquor in violation of this section.
 The consumption of alcoholic liquor by any person less than 21 years of age is forbidden. Whoever violates any
provision of this section shall be guilty of a Class C misdemeanor.
 Every person who is injured in person or property by any intoxicated person has a right of action in his/her own name,
severally or jointly, against any person who, by selling or giving alcoholic liquor, causes the intoxication of such a
person.
 The State provides penalties for offenders up to one year in jail and a fine of $1000.
 The College will expect to discipline members who, on or in the immediate vicinity of the campus, violate State and or
local law.

The College Alcohol Policy
We seek to educate our students, consistent with State laws, to understand the use and abuse of alcoholic beverages.
Providing an environment where students can accept privileges as well as responsibilities in the use of alcohol is an
extension of our educational role in giving guidance to the learning processes outside the classroom.
Thus the college provides educational programs, individual and group counseling, testing and referral information.
The maintenance of an environment supportive of students depends on each member of the college's extended
community of faculty, students, staff, parents, alumni, and guests exercising responsible behavior as well as holding
other members of the community responsible for their behavior.
In all instances and for all occasions, the college expects those members who are of legal age and above who choose
to use alcohol to observe the principle of moderation. The college reserves the right to change a student's housing
assignment when a student is thought to need greater supervision or is a negative influence on other students. Indeed,
the college reserves the right to require treatment, suspend or expel a student whose capacity to work has been eroded
by excessive drinking.
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Regulations on the Use of Alcohol
 No person under-age may possess or consume alcoholic beverages on college property. Members of the college and

visitors are particularly warned against making alcoholic beverages available to a person who is under age.
 A member of legal age may consume alcoholic beverages in his or her room, a room of another member of legal age, or
in an approved social area.
 There can be no consumption of alcoholic beverages or the carrying of open containers in halls of residence or houses,
in public rooms, or in any college building and public places.
 Alcoholic beverages may not be consumed or carried in open containers outdoors on the campus.
 Athletic teams, individuals and other groups traveling under the college's aegis must abide by the college's regulations.
 No organization may include in its budget funds for the purchase of alcoholic beverages.
 No organization may demand from its member’s monies for the purchase of alcoholic beverages.
 Bars are not permitted on campus.
 A living group may petition the Office of Student Affairs at the beginning of each semester to establish that persons of
legal age may consume alcoholic beverages in a lounge or social room. Such a petition must carry the signatures of threefourths or more of the membership. In assessing the petition, the Office of Student Affairs will consider the prior
behavior of the petitioning group.
 Parties and other social events at which alcohol is available may be open only to members of the hall, house, or to
specifically invited guests. Food and non-alcoholic beverages must be made available when alcohol is present. Sponsors
of social events where alcohol is present must clearly define the length of the events and provide adequate
supervision in the form of chaperones or social hosts.
 Advertising of alcohol related events is strictly prohibited. Advertising which promotes the excessive use of alcohol is
strictly prohibited.
 Kegs are not permitted on campus. There is a minimum $300 fine for students found in possession of a keg.

Alcohol Policy Disciplinary Sanctions
The following sanctions will be applied for violations of the college alcohol policy:
 First offense: $100.00 fine
 Second offense: $150.00 fine
 Third offense $200.00 fine
 Kegs: $300.00 fine

In addition, these sanctions may be amended at the college's discretion given the severity of the circumstances.
Additional sanctions may be added including but not limited to, warnings, community service, alcohol abuse
treatment, suspension and dismissal.
Those who are sanctioned through the citation process may appeal sanctions to the Alcohol Policy Student Appeals
Board by calling 457-2113 for an appointment to meet with the board. All requests for an appointment must be
received by the first Thursday following receipt of the citation. Decisions of the Appeals Board are final.
Those sanctions received through the disciplinary hearing process may be appealed to the Vice President for Student
Life or his or her designee.
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City of Monmouth Liquor Ordinances
Public Drinking or Intoxication
132.60 Liquor in Public places
For the purpose of this subchapter, the following definition shall apply unless the context clearly indicates or requires a
different meaning:
 No person shall consume any alcoholic liquor while in or upon public streets, alleys, sidewalk, parking lots, or
other public ways.
 No person shall be in possession of any glass, can, or open container containing alcoholic liquor on any
thoroughfare, street, sidewalk, alley, parking lots or any other public way.
 No person shall have in his or her possession an open container containing alcoholic liquor within or on a motor
vehicle including motorcycles, while parked or standing on a public street or public parking lot in the city, or
while the vehicle is in motion.
132.61 Public Intoxication
No intoxicated person or no person incapacitated by alcohol shall be in any public street, alley, walk, mall, building or
other place owned or controlled by the city. This section shall not prohibit any person from traveling, without operating
a motor vehicle, over the most convenient route to the person's home or to a place to seek treatment for alcoholism, or
to seek medical treatment for any condition, to seek mental health treatment or to seek spiritual help.

Illinois Laws on Drugs
Possession and delivery of illicit drugs are prohibited in Illinois through the Cannabis Control Act [740 ILCS 40/0.01 et
seq.] and the Controlled Substances Act [720 ILCS 570/100 et seq. and 720 ILCS 570/401 et seq.]. Penalties vary with
the amount of the drug confiscated; the type of drug found; the number of previous offenses by the individual; and
whether the individual intended to manufacture, sell, or use the drug. A first-time conviction of possession of a
controlled substance can result in a one to three-year prison sentence, the fine can be $25,000 and charges permit the
court to sentence the defendant to probation and substance abuse treatment. More severe penalties may be imposed for
conviction of class 2, 3 or 4 felonies involving manufacture or delivery to a minor. Vehicles used with knowledge of the
owner in the commission of any offense prohibited by the Cannabis Control Act or Controlled Substances Act can be
seized by the government, and all ownership rights.

Medical Cannabis (Marijuana)
Illinois allows for the use of cannabis for medicinal purposes. Individuals who are authorized to use cannabis must be
registered with the Illinois Department of Public Health (IDPH) and secure a written certification from a physician
licensed in Illinois. The IDPH will issue a registry ID card and a notation will be made on the registrant’s Illinois
driving record, which will be available to law enforcement.
A driver may not operate a motor vehicle while impaired by the use of cannabis prescribed for medicinal purposes and
may not transport medicinal cannabis in a vehicle unless it is contained in a tamper-evident container and kept in an
area that is inaccessible while the vehicle is in motion. If a police officer stops a vehicle driven by a person who holds a
medical cannabis registry card and the officer has reasonable suspicion to believe the person is impaired by the use of
cannabis, the driver must submit to field sobriety testing. Refusal to submit to testing or failure of the field sobriety
tests will result in the suspension of the person’s driver’s license. Driving while impaired by the use of medical
cannabis or driving with an open container may result in the loss of driving privileges as well as revocation of the
driver’s medical cannabis card.
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Recent Clery Act Changes
Appendix for FSA Handbook
The Department of Education announced an appendix to the 2016 edition Handbook for Campus Safety and Security
Reporting. This document is intended to provide clarity to the public regarding existing requirements under the applicable
statutory and regulatory provisions.
The Hierarchy Rule
Under this rule, when more than one Criminal Offense was committed during a single incident only the most serious
offense was entered for Clery Act reporting. A single incident means that the offenses were committed at the same time
and place.
There are exceptions to using the Hierarchy Rule when counting offenses. They apply to arson, sexual assaults, hate
crimes and VAWA offenses. This means that when an incident meets definition in more than one of these categories, it
must be reported in each category.

Annual Fire Safety Report
The Director of Campus Safety compiles and maintains a fire safety log and report in compliance with the Higher
Education Opportunity Act and can be found at:
ou.monmouthcollege.edu/life/safety-security/security-report/crime-stats.aspx#fire-stats

Clery Act Geography Definitions
On-Campus—means all property, including on-campus housing facilities, owned or controlled by an institution within
the same reasonably contiguous geographical area used by the institution in direct support of, or in a manner related to,
institutional educational purposes, including residence halls; and any building or property within the same reasonably
contiguous geographic area of the institution that is owned by the institution but controlled by another person, and is used
by students and supports institutional purposes .
On-Campus Student Housing Facilities—means property owned or controlled by the institution used to provide
housing for the institution’s students.
Non-Campus—means any building or property owned or controlled by a student organization that is officially
recognized by the institution; or any building or property owned or controlled by an institution that is being used in
direct support of, or in relation to, the institution’s educational purposes, is frequented by students and is not within the
same reasonably contiguous geographic area of the institution.
Public Property—means all public property, including thoroughfares, streets, sidewalks and parking facilities, that is
within the campus or immediately adjacent to and accessible from the campus. The Clery Act does not require disclosure
of crime statistics for public property that surrounds non-campus buildings or property.
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Clery Act Reporting
Publication of this annual report is required by federal law. The annual crime statistics at Monmouth College were
compiled by the Department of Campus Safety, Student Conduct, Affirmative Action and Equity Compliance, campus
officials with responsibility for oversight of student activities and relevant local and state police agencies. The college’s
yearly crime statistics are compiled on a calendar-year basis in accordance with the definitions of crimes provided by the
FBI for use in the Uniform Crime Reporting (UCR) system. The report includes statistics for the previous three years
concerning crimes that occurred on its campuses and were reported to the Monmouth College Department of Public
Safety or designated campus officials. Additionally, these statistics include people referred for campus disciplinary action
for categories required under the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act,
including liquor and drug law violations and illegal weapons possession. Statistical information for certain off-campus
locations or property owned or controlled by the college, as well as public property within or immediately adjacent to and
accessible from campus, are collected or requested from local police departments. For statistical purposes, crime statistics
reported to any of these sources are recorded in the calendar year in which the crime was reported.
The crime statistics tables are reflective of the requirements mandated by federal law for compiling this report, which
became effective February 2011 and were amended July 2016. Monmouth College reports the crimes required by the
Clery Act that occurred on or within an institution’s Clery Geography that were reported to a Campus Security Authority.

Clery Act Reporting Descriptions
Hate crimes are crimes that manifest evidence that the victim was intentionally selected because of the victim’s actual or
perceived race, religion, sexual orientation, gender, gender identity, ethnicity, national origin or disability.
Student Conduct referrals – persons not arrested for liquor law violations, drug law violations or illegal weapons
possession, but who were referred for campus disciplinary action. A referral for campus disciplinary action for violation
of college policies regarding alcohol, drugs or weapons does not necessarily mean that a violation of law has occurred.
Referrals that were the result of arrest or citation are reflected elsewhere in the crime statistics. Student Conduct Incident
Reports reflect the number of individuals referred for campus disciplinary action.

Classifying Crime Statistics
The statistics on the preceding pages are published in accordance with the standards and guidelines used by the Federal
Bureau of Investigation Uniform Crime Reporting Handbook and the Clery Act.
The number of victims involved in a particular incident is indicated for the following crime classifications: murder/nonnegligent manslaughter, manslaughter by negligence, sex offenses (rape, fondling, incest, statutory rape) and aggravated
assault. For example, if an aggravated assault occurs and there are three victims, this would be counted as three
aggravated assaults in the crime statistics.
The number of incidents involving a particular offense is indicated for the following crime categories (includes one
offense per distinct operation): robbery, burglary and arson. For example, if five students are walking across campus
together and they are robbed, this would count as one instance of robbery in the crime statistics chart.
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In cases of motor vehicle theft, each vehicle stolen is counted.
In cases involving liquor law, drug law and illegal weapons violations, each person who was arrested is indicated in the
arrest statistics. If an arrest includes offenses for multiple liquor or drug law violations, it is only counted as a drug law
violation under the Hierarchy Rule.
The statistics captured under the “Referred for Disciplinary Action” section for liquor law, drug law and illegal
weapons violations indicate the number of people who were referred to Student Conduct and charged for violating
those specific laws.
Statistics for hate crimes are counted in each specific Clery–reportable crime category and therefore are part of the
overall statistics reported for each year. The only exception to this is the addition of a bias motivated larceny, simple
assault resulting in bodily injury, intimidation and vandalism; the law requires that this statistic be reported as a hate
crime even though there is no requirement to report the crime in any other area of the compliance document.

Clery Act Definitions
Hate Crime: Criminal offense committed against a person or property which is motivated, in whole or part, by the
offender’s bias. Bias is a preformed negative opinion or attitude toward a group of persons based on their race, gender,
gender identity, religion, disability, sexual orientation or ethnicity/national origin. Monmouth College is required to
report statistics for bias-related (hate) crimes by the type of bias as defined by the following classifications:
murder/non-negligent manslaughter, sex offenses (forcible and non-forcible), robbery, aggravated assault, burglary,
motor vehicle theft, arson, larceny theft, simple assault, intimidation and destruction/damage/vandalism of property.
Larceny-Theft: The unlawful taking, carrying, leading or riding away of property from the possession or constructive
possession of another. Constructive possession is the condition in which a person does not have physical custody or
possession, but is in a position to exercise dominion or control over a thing.
Simple Assault: An unlawful physical attack by one person upon another where neither the offender displays a
weapon, nor the victim suffers obvious severe or aggravated bodily injury involving apparent broken bones, loss of
teeth, possible internal injury, severe laceration or loss of consciousness.
Intimidation: To unlawfully place another person in reasonable fear of bodily harm through the use of threatening
words and/or other conduct, but without displaying a weapon or subjecting the victim to actual physical attack.
Destruction/Damage/Vandalism of Property: To willfully or maliciously destroy, damage, deface or otherwise
injure real or personal property without the consent of the owner or the person having custody or control of it. If a hate
crime occurs where there is an incident involving intimidation, destruction/damage/vandalism of property, larcenytheft or simple assault, the law requires that the statistic be reported as a hate crime even though there is no
requirement to report the crime classification in any other area of the compliance document.
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Physical violence can include but is not limited to physical assault, damage to property, or a shooter on campus etc.
Monmouth College does not tolerate physical violence or damage to property. For more information on Monmouth
College policies regarding physical violence and damage to property please visit: The Scots Guide. For information
about how to handle a shooter on campus please visit: Emergency Procedures.
Psychological violence can induce fear, cause emotional anguish and can be used as a tool to control. Monmouth
College’s policy on harassment clearly states that this is not tolerated on the Monmouth College campus. For more
information on the college’s harassment policy visit: Scots Guide Harassment Policy.
Sexual Assault/Sexual violence.
Sexual Assault is a particular type of sexual harassment that involves actual or attempted sexual contact with another
person without that person’s consent. Sexual assault includes, but is not limited to:
 Sexual Penetration without Consent (e.g., rape): Any penetration, no matter how slight, of the vagina or anus with
any body part or object, or oral penetration by a sex organ of another person, without the consent of the victim.
 Sexual Contact without Consent (e.g., fondling): The touching of the private body parts of another person for the
purpose of sexual gratification, without the consent of the victim. This includes contact done directly or indirectly
through clothing, bodily fluids, or with an object. It also includes causing or inducing a person, when consent is not
present, to similarly touch or fondle oneself or someone else.
 Incest: Sexual intercourse between persons who are related to each other within the degrees wherein marriage is
prohibited by the laws of the state in which the incident occurred.
 Statutory Rape: Sexual intercourse with a person who is under the legal age of consent.
Domestic violence includes felony or misdemeanor crimes of violence by a current or former spouse or intimate partner
of the victim, by a person who is cohabitating with or has cohabitated with the victim, by a person similarly situated to a
spouse of the victim under the domestic or family laws of the jurisdiction, by a person with whom the victim shares a
child in common, or by anyone else against an adult or youth victim who is protected under the domestic or family
violence law of the jurisdiction.
Dating violence means violence committed by a person who is or has been in a social relationship of a romantic or
intimate nature with the victim, where the existence of such a relationship shall be determined based on a consideration
of the following factors: the length of the relationship, the type of relationship, and the frequency of interaction
between the persons involved in the relationship. It includes but is not limited to sexual abuse or the threat of such abuse.
Stalking means engaging in a course of conduct directed at a specific person that would cause a reasonable person to
fear for her, his, or others’ safety, or to suffer substantial emotional distress.
For the purposes of this definition:
 Course of conduct means two or more acts, including, but not limited to, acts in which the stalker directly, indirectly, or

through third parties, by any action, method, device or means, follows, monitors, observes, surveils, threatens, or
communicates to or about a person, or interferes with a person’s property.
 Reasonable person means a reasonable person under similar circumstances and with similar identities to the victim.
 Substantial emotional distress means significant mental suffering or anguish that may, but does not necessarily, require
medical or other professional treatment or counseling.
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Stalking means engaging in a course of conduct directed at a specific person that would cause a reasonable person to
fear for her, his, or others’ safety, or to suffer substantial emotional distress.

Violence based on racism shows disregard for human life and can cause emotional anguish. Violence based on racism
can also result in injury, bodily harm, or even death. Monmouth College deplores violence based on race and considers
such violence as hate crime. Any member of the college community can file a complaint according to guidelines in the
Monmouth College Harassment Policy.
Violence based on homophobia also shows disregard for human life and can also cause emotional anguish and may also
result in violence in injury, bodily harm, or even death. As a learning community, Monmouth College deplores such
violence and considers it a hate crime. Any member of the college community can file a complaint according to Scots
Guide
Murder and Manslaughter by Negligence: The willful (non-negligent) killing of one human being by another.
Negligent Manslaughter: The killing of another person through gross negligence.
Sexual Assault: Any nonconsensual sexual act proscribed by federal or Illinois law, including when the victim lacks
capacity to consent. An offense that meets the definition of rape, fondling, incest or statutory rape as used in the FBI’s
UCR program (42 U.S. Code Section 13925 (a) (29)).
Sex Offenses: Any sexual act directed against another person, without the consent of the victim, including instances
where the victim is incapable of giving consent.
• Rape: The penetration, no matter how slight, of the vagina or anus with any body part or object, or oral penetration by a
sex organ of another person, without the consent of the victim.
• Fondling: The touching of the private body parts of another person for the purpose of sexual gratification, without the
consent of the victim, including instances where the victim is incapable of giving consent because of their age or because
of their temporary or permanent mental incapacity.
• Incest: Sexual intercourse between persons who
are related to each other within the degrees wherein marriage is prohibited by law.
 Statutory Rape: Sexual intercourse with a person who is under the statutory age of consent.

Robbery: The taking or attempting to take anything of value from the care, custody or control of a person or persons by
force or threat of force, violence and/or causing the victim fear.
Aggravated Assault: An unlawful attack by one person upon another for the purpose of inflicting severe or aggravated
bodily injury. This type of assault usually is accompanied by the use of a weapon or by means likely to produce death or
great bodily harm. It is not necessary that injury result from an aggravated assault when a gun, knife or other weapon is
used which could or probably would result in a serious potential injury if the crime were successfully completed.
Burglary: The unlawful entry of a structure to commit a felony or a theft. For reporting purposes this definition includes:
unlawful entry with intent to commit a larceny or a felony, breaking and entering with intent to commit a larceny,
housebreaking, safecracking and all attempts to commit any of the aforementioned.
Motor Vehicle Theft: The theft or attempted theft of a motor vehicle. (All cases are classified as motor vehicle theft
where automobiles are taken by persons not having lawful access even though the vehicles are later abandoned, including
joy riding.)
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Arson: Any willful or malicious burning or attempt to burn, with or without intent to defraud, a dwelling, house, public
building, motor vehicle or aircraft, personal property, etc.
Liquor Law Violations: The violation of laws or ordinances prohibiting: the manufacture, sale, transporting, furnishing,
possessing of intoxicating liquor; maintaining unlawful drinking places; bootlegging; operating a still; furnishing liquor
to a minor or intemperate person; using a vehicle for illegal transportation of liquor; drinking on a train or public
conveyance; all attempts to commit any of the aforementioned. (Drunkenness and driving under the influence are not
included in this definition.)
Drug Abuse Violations: Violations of state and local laws relating to the unlawful possession, sale, use, growing,
manufacturing and making of narcotic drugs. The relevant substances include: opium or cocaine and their derivatives
(morphine, heroin, codeine), marijuana, synthetic narcotics (Demerol, methadone) and dangerous non-narcotic drugs
(barbiturates, Benzedrine).
Illegal Weapons Law Possession: The violation of laws or ordinances dealing with weapon offenses, regulatory in
nature, such as: manufacture, sale, or possession of deadly weapons; carrying deadly weapons, concealed or openly;
furnishing deadly weapons to minors; aliens possessing deadly weapons; all attempts to commit any of the
aforementioned.
Awareness programs: Communitywide or audience specific programming, initiatives and strategies that increase
audience knowledge and share information and resources to prevent violence, promote safety and reduce perpetration.
Bystander intervention: Safe and positive options that may be carried out by an individual or individuals to prevent
harm or intervene when there is a risk of dating violence, domestic violence, sexual assault or stalking.
Ongoing prevention and awareness campaigns:
Programming, initiatives and strategies that are sustained over time and focus on increasing understanding of topics
relevant to and skills for addressing dating violence, domestic violence, sexual assault and stalking, using a range of
strategies with audiences throughout the institution.
Primary prevention programs: Programming, initiatives and strategies informed by research or assessed for value,
effectiveness or outcome that are intended to stop dating violence, domestic violence, sexual assault and stalking before
they occur through the promotion of positive and healthy behaviors that foster healthy, mutually respectful relationships
and sexuality, encourage safe bystander intervention, and seek to change behavior and social norms in healthy and safe
direction.
Risk reduction: Options designed to decrease perpetration and bystander inaction and to increase empowerment for
victims in order to promote safety and to help individuals and communities address conditions that facilitate violence.
Prompt, fair and impartial proceeding: A proceeding that is completed within reasonably prompt timeframes
designated by an institution’s policy, including a process that allows for the extension of timeframes for good cause and
with written notice to the accuser and the accused of the delay and the reason for the delay; Conducted in a manner that:
• Is consistent with the institution’s policies and transparent to the accuser and accused.
• Includes timely notice of meetings at which the accuser or accused, or both, may be present.
• Provides timely and equal access to the accuser, the accused and appropriate officials to any information that will
be used during informal and formal disciplinary meetings and hearings
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• Contains no conflict of interest or bias on behalf of the officials toward either parties.
• Ensures the conducting officials have, at a minimum, received annual training on the issues relating to dating
violence, domestic violence, sexual assault and stalking and how to conduct an investigation and hearing process that
protects the safety of victims and promotes accountability.
Advisor: Any individual who provides the accuser or accused support, guidance or advice. Programs to prevent dating
violence, domestic violence, sexual assault and stalking: Comprehensive, intentional
and integrated programming, initiatives, strategies and campaigns intended to end dating violence, domestic violence,
sexual assault and stalking that:
• Are culturally relevant, inclusive of diverse communities and identities, sustainable, responsive to community needs,
and informed by research or assessed for value, effectiveness, or outcome; and consider environmental risk and
protective factors as they occur on the individual, relationship, institutional, community and societal levels.
Proceeding: All activities related to a noncriminal resolution of an institutional disciplinary complaint, including, but not
limited to, fact-finding investigations, formal or informal meetings and hearings. Proceeding does not include
communications and meetings between officials and victims concerning accommodations or protective measures to be
provided to a victim.
Result: Any initial, interim and final decision by any official or entity authorized to resolve disciplinary matters within
the institution. The result must include any sanctions imposed by the institution.
Unfounded Crimes: An institution may withhold, or subsequently remove, a reported crime from its crime statistics in
the rare situations where sworn or commissioned law enforcement personnel have fully investigated the reported crime
and, based on the results of this full investigation and evidence, have made a formal determination that the crime report
is false or baseless and therefore “unfounded.” Only sworn or commissioned law enforcement personnel may “unfound”
a crime report for purposes of reporting under this section. The recovery of stolen property, the low value of stolen
property, the refusal of the victim to cooperate with the prosecution and the failure to make an arrest do not “unfound” a
crime report.
Consent to any sexual act or prior consensual sexual activity between or with any party does not in and of itself
constitute consent to any other sexual act. Consent to engage in sexual activity with one person does not constitute
consent to engage in sexual activity with another.
Consent may be initially given but withdrawn at any time. Consent cannot be given when a person is incapacitated
(including, but not limited to, a person or someone with a physical or mental disability and/or level of intoxication that
causes impairment resulting in incapacitation), asleep or unconscious, or under age. Consent cannot be given when it is
the result of coercion, intimidation, force or threat of harm. The college prohibits any sexual activity that does not involve
the consent of each individual.
Consent must be given to engage in the act of sexual activity, and consent should also be given to any
person who records or photographs any aspect of the sexual encounter as well as third parties who wish to view the
sexual activity either in person or via any electronic equipment, methods or devices. Any of these acts will be deemed to
be sexual exploitation. Sexual exploitation includes, but is not limited to, the following acts:
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• Sexual voyeurism or allowing others to witness or observe the sexual or intimate activity of another person without that
person’s full knowledge and consent.
• Indecent or lewd exposure or inducing another person to expose themselves when consent is not present.
• Recording any person engaged in sexual or intimate activity in a private space without that person’s full knowledge and
consent, even if the person recording the sexual or intimate activity is also engaged in the consented to sexual activity.
 Distributing sexual or intimate information, images or recordings about another person without that person’s full
knowledge and consent.
• Recruiting, harboring, transporting, providing or obtaining another person for the purpose of
sexual exploitation.
• Inducing incapacitation of another person with the intent to engage in sexual conduct, regardless of whether prohibited
sexual conduct actually occurs. The definition of consent does not vary based upon a participant’s sex, sexual
orientation, gender identity or gender expression.
Procedures Monmouth College will follow when a crime of Domestic Violence, Dating Violence, Sexual Assault and
Stalking is Reported:
Monmouth College has procedures in place that serve to be sensitive to victims who report sexual assault, domestic
violence, dating violence and stalking, including informing individuals about their right to file criminal charges as well as
the availability of counseling, health, mental health, victim advocacy, legal assistance, visa and immigration assistance and
other services on and/or off campus. Monmouth College also provides additional remedies to prevent contact between a
complainant and an accused party, such as housing, academic, transportation and working accommodations, if reasonably
available. Monmouth College will make such accommodations, if the victim requests them and if they are reasonably
available, regardless of whether the victim chooses to report the crime. Students and employees should contact Office of the
Title IX Coordinator. If a report of domestic violence, dating violence, sexual assault or stalking is reported to the college,
below are the procedures that the college will follow:
Sexual Assault
1. Depending on when reported (immediate vs.
delayed report), institution will provide complainant
with access to medical care.
2. Institution will assess immediate safety needs of
complainant.
3. Institution will assist complainant with contacting
local police if complainant requests AND provide
the complainant with contact information for local
police department.
4. Institution will provide complainant with referrals to on- and off-campus mental health providers.
5. Institution will assess need to implement interim or long-term protective measures, if appropriate.
6. Institution will provide the victim with a written
explanation of the victim’s rights and options.
7. Institution will provide a “No Trespass” directive to accused party if deemed appropriate.
8. Institution will provide written instructions on how to apply for Protective Order.
9. Institution will provide a copy of the policy
applicable to Sexual Assault to the complainant
and inform complainant regarding timeframes for
inquiry, investigation and resolution.
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10. Institution will inform complainant of the outcome of the investigation, whether the accused will be administratively
charged and what the outcome of the hearing is.
11. Institution will enforce the anti-retaliation policy and take immediate and separate action against parties who retaliate
against a person for complaining of sex-based discrimination or for assisting in the investigation.
Stalking
1. Institution will assess immediate safety needs of complainant.
2. Institution will assist complainant with contacting local police if complainant requests AND provide the complainant
with contact information for local police department.
3. Institution will provide written instructions on how to apply for Protective Order.
4. Institution will provide written information to
complainant on how to preserve evidence.
5. Institution will assess need to implement interim or long-term protective measures to protect complainant, if
appropriate.
6. Institution will provide the victim with a written explanation of the victim’s rights and options.
7. Institution will provide a “No Trespass” directive to accused party if deemed appropriate.
Dating Violence
1. Institution will assess immediate safety needs of complainant.
2. Institution will assist complainant with contacting local police if complainant requests AND provide the complainant
with contact information for local police department.
3. Institution will provide written instructions on how to apply for Protective Order.
4. Institution will provide written information to complainant on how to preserve evidence.
5. Institution will assess need to implement interim or long-term protective measures to protect the complainant, if
appropriate.
6. Institution will provide the victim with a written explanation of the victim’s rights and options.
7. Institution will provide a “No Trespass” directive to accused party if deemed appropriate.
Domestic Violence
1. Institution will assess immediate safety needs of complainant.
2. Institution will assist complainant with contacting
local police if complainant requests AND will
provide complainant with contact information for
local police department.
3. Institution will provide written instructions on how to apply for
Protective Order.
4. Institution will provide written information to
complainant on how to preserve evidence.
5. Institution will assess need to implement interim
or long-term protective measures to protect
complainant, if appropriate.
6. Institution will provide the victim with a written
explanation of the victim’s rights and options.
7. Institution will provide a “No Trespass” directive to accused party if
deemed appropriate.
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Assistance for Victims: Rights and Options:
Regardless of whether a victim elects to pursue a criminal complaint or whether the offense is alleged to have occurred on
or off campus, the college will assist victims of sexual assault, domestic violence, dating violence and stalking and will
provide each victim with a written explanation of their rights and options. Such written information will include:
• The procedures victims should follow if a crime of dating violence, domestic violence, sexual assault or stalking has
occurred.
• Information about how the institution will protect the confidentiality of victims and other necessary parties; publicly
available record keeping, including Clery Act reporting and disclosures; without inclusion of personally identifying
information about the victim.
• A statement that the institution will provide written notification to students and employees about victim services
within the institution and in the community.
• A statement regarding the institution’s provisions about options for, available assistance in, and how to request
accommodations and protective measures.
 An explanation of the procedures for institutional disciplinary action.

Rights of Victims and the College’s Responsibilities for Orders of Protection, “No
Contact” Orders, Restraining Orders, or Lawful Orders Issued by a Criminal, Civil,
or Tribal Court or by the College
Monmouth College complies with Illinois law in recognizing orders of protection by providing the resources in the chart
on the following page to comply with protective orders and assist victims. Any person who obtains an order of protection
from Illinois or any reciprocal state should provide a copy to Monmouth College. A complainant may then meet with the
Title IX Coordinator to develop a Safety Action Plan, which is a plan for the victim to reduce risk of harm while on
campus or coming and going from campus. This plan may include, but is not limited to: escorts, special parking
arrangements, providing a temporary cellphone, changing classroom location or allowing a student to complete
assignments from home, etc. The college cannot apply for a legal order of protection, no contact order or restraining order
for a victim from the applicable jurisdiction(s).
The college may issue an institutional no contact order if deemed appropriate or at the request of the victim or accused. If
the college receives a report that such an institutional no contact order has been violated, the college will initiate
disciplinary proceedings appropriate to the status of the accused (student, employee, etc.) and will impose sanctions if the
accused is found responsible for violating the no contact order.

Accommodations and Protective Measures Available for Victims
Upon receipt of a report of domestic violence, dating violence, sexual assault or stalking, Monmouth College will provide
written notification to students and employees about accommodations available to them, including academic, living,
transportation and working situations. The written notification will include information regarding the accommodation
options, available assistance in requesting accommodations and how to request accommodations and protective measures
(i.e., the notification will include the name and contact information for the individual or office that should be contacted to
request the accommodations).
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At the victim’s request, and to the extent of the victim’s cooperation and consent, college offices will work cooperatively
to assist the victim in obtaining accommodations. If reasonably available, a victim may be offered changes to academic,
living, working or transportation situations regardless of whether the victim chooses to report the crime to campus police
or local law enforcement. Examples of options for a potential change to the academic situation may be to transfer to a
different section of a class, withdraw and take a class at another time if there is no option for moving to a different
section, etc. Potential changes to living situations may include moving to a different room or residence hall.
Possible changes to work situations may include changing working hours. Possible changes in transportation may
include having the student or employee park in a different location, assisting the student or employee with a safety
escort, etc.

Title IX/Sexual Misconduct Policy and Complaint Procedures for Employees and
Students
I. PURPOSE
The mission of Monmouth College is to promote excellence and engagement in teaching and learning, research and
scholarship, creativity and artistry, and outreach and service. The college is a community of those whose varied
functions, responsibilities, and contributions are supportive of the instructional, research, and service mission of the
institution. Civil and professional interactions among all faculty, staff and students are essential to support that mission
in an effective, efficient, and ethical manner.
Pursuant to this mission of excellence, it is therefore crucial for the college to ensure that all members of its community,
including guests and visitors, have the right to learn and work in the safest possible community and environment, and to
be free from all forms of sex discrimination. Title IX of the Education Amendments of 1972, 20 U.S.C. § 1681 et seq.
provides in part, that no person in the United States shall, on the basis of sex, be excluded from participation in, be
denied the benefits of, or be subjected to discrimination under any education program or activity receiving Federal
financial assistance.
Sex discrimination also includes sexual misconduct in the form of sexual harassment, hostile work environment, sexual
violence (rape, sexual assault, and sexual abuse), domestic violence, dating violence, stalking and gender/sex-based
harassment or discrimination, all of which represent conduct/behavior that is prohibited by this Policy in accordance with
Title IX.
All members of the college community, visitors, and guests are expected to conduct themselves in a manner that does not
infringe on the rights of others. In order to provide recourse for allegations of inappropriate treatment involving sexual
misconduct by faculty, staff, or students, the procedures contained within this Policy will be used.
The purpose of this policy is to comply with Title IX as advised by the Department of Education’s Office of Civil Rights
by providing clear guidance regarding the college’s internal formal system of reporting, processing, and adjudicating
complaints of sexual misconduct. Throughout these procedures, all persons involved should exercise discretion in
receiving and transmitting information. All complaints and/or allegations filed in accordance with this policy will be
examined in a fair and equitable manner, and in accordance with applicable federal and state laws. As warranted by the
facts of the situation and in coordination with the organizational areas involved, suitable corrective action will be
implemented whenever sex discrimination in the form of sexual misconduct and/
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or retaliation for opposing conduct/ behavior that is believed to be unlawful and/or a form of sex discrimination occurs.
Any employee or student who engages in conduct prohibited by this Policy will be required to participate in appropriate
corrective measures. All disciplinary actions will be performed in accordance with applicable procedural and substantive
due process principles and personnel procedures as stated by this or other applicable college policies.
An investigation of sexual misconduct may also result in a criminal investigation by the Monmouth Police Department,
which is separate and apart from the standard college due process procedures contained within the complaint filing
process and procedures. Employment related matters and/or resolutions resulting from any employment discrimination
and/or Title IX complaint will be conducted independent of any applicable criminal investigation. Student Conduct may
conduct an independent review of any matter to determine if a separate student conduct violation occurred. Such a
review would be conducted pursuant to the Student Code of Conduct to address violations outside of any alleged sexual
misconduct.

II. POLICY
Title IX of the Education Amendments of 1972, 20 U.S.C. § 1681 et seq. provides in part:
No person in the United States shall, on the basis of sex, be excluded from participation in, be denied the benefits of, or
be subjected to discrimination under any education program or activity receiving Federal financial assistance.
Notice of Non-Discrimination
Academic and employment decisions based upon sex or gender and/or acts of sexual misconduct are forms of illegal sex
discrimination under Title IX, additional federal and state laws, and are prohibited under this and other policies of
Monmouth College. The college does not discriminate on the basis of sex, gender or gender identity in any phase of its
educational or employment programs.
The college will not tolerate sex discrimination in the form of sexual misconduct. If the college knows or reasonably
should know of possible sexual misconduct, a thorough, impartial, and confidential investigation will be conducted in as
prompt a manner as possible to determine if there has been a violation of this policy. If, as a result of that
investigation, it is determined that any act of sexual misconduct has occurred, appropriate discipline will be imposed,
and the college will take the necessary steps to address and stop the sexual misconduct, prevent its recurrence, and
remedy its effects.
Retaliation Prohibited
Retaliation against any individual who opposes what they believe to be discrimination on the basis of sex, gender,
gender identity or in the form of sexual misconduct is prohibited. Any person who is found to have retaliated against
another for making a complaint under Title IX, being a witness for purposes of any such investigation, or being
otherwise involved in the complaint and/or investigative process (including the Respondent), will be subject to
discipline, up to and including termination or expulsion, depending on the circumstances, even if no responsibility is
found.
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Application of this Policy
This policy applies to all students, employees, and third parties, regardless of race, color, national origin, ancestry, sex,
religion, age, physical and mental disability, marital status, veteran status, sexual orientation, gender identity, gender
expression, political affiliation, or any other factor unrelated to professional or educational qualifications, and is in
coordination with the Non-Discrimination /Harassment Policy and Complaint Procedures for Employees and Students,
which prohibits discrimination at the college. However, this policy serves, primarily, as the governing document for
Affirmative Action and Equity Compliance (AAEC) to conduct investigations of sexual misconduct involving
employees and students.
This Policy also applies to all conduct in any academic, educational, extra-curricular, athletic, or other college program
and activity, whether those programs and activities occur in college facilities, on or off campus. Even if the sexual
harassment and/or misconduct did not occur in the context of an education program or activity, Monmouth College will
consider the effects of the off-campus sexual harassment when evaluating whether there if a hostile environment on
campus or in an off-campus education program or activity. Accordingly, the college will investigate all complaints,
regardless of where the alleged conduct occurs. Should the college become aware that any contractor, vendor, partner, or
other affiliate engages in sexual misconduct, it will take appropriate action, up to and including termination of the
business relationship or partnership.
Pregnancy
The college prohibits discrimination against students, faculty and staff based on pregnancy, childbirth, false pregnancy,
termination of pregnancy, or recovery from any of these conditions. For more information about pregnancy related
accommodations contact the Title IX Coordinator.
Lori Ferguson
Equity Coordinator
Room 129, Poling Hall (main floor)
(309) 457-2114
titleix@monmouthcollege.edu.
Responsible Employees
The college is obligated to address acts of sexual misconduct of which a responsible employee knew or should have
known occurred. A “responsible employee” is any employee who:
(1) Has the authority to take action to address sexual misconduct;
(2) Has been given the duty of reporting incidents of sexual misconduct or any other misconduct by students; or
(3) A student could reasonably believe has this authority or duty.
At Monmouth College, “responsible employees” include faculty members, administrators (Deans, Department Chairs,
Directors, Vice Presidents, etc.), Community Advisors (CA’s), Residence Life Administration, Complex Coordinators,
Hall Directors, faculty advisors, police officers, building service workers, dining hall employees, and administrative
professionals in a supervisory capacity or who have regular interactions with students.
Child Abuse and Neglect
All staff and faculty must report suspected or known child abuse to the Illinois Department of Children and Family
Services (DCFS). 325 ILCS 5/4. Accordingly, all employees of Monmouth College must report suspected sexual
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misconduct perpetrated against those under the age of 18 to DCFS. The DCFS hotline is (800) 252-2873.

Reporting Obligations
A responsible employee must report to the Title IX Coordinator all relevant details about alleged sexual misconduct that
the student or other person has shared and that the college will need to determine what occurred and resolve the situation.
This includes the names of the alleged Respondent (if known), the student or other person who experienced the alleged
sexual misconduct, others involved in the alleged sexual misconduct, as well as relevant facts, including the date, time,
and location of the incident. Additional definitions of terms can be found in a list at the end of this policy. Reports can be
made online at ou.monmouthcollege.edu/life/incident-reporting/sexual-misconduct.aspx
Before a person reveals information that he or she may wish to keep confidential, a responsible employee should make
every effort to ensure that the person understands the employee’s obligation to report the names of the alleged
respondent and person involved in the alleged sexual misconduct, as well as relevant facts regarding the alleged incident
(including date, time, and location of the incident), to the Title IX Coordinator. A responsible employee should provide
the following information to a Claimant:
(1) The reporting obligations (discussed above) of the responsible employee;
(2) Claimant’s option to request confidentiality and available confidential resources, as provided herein;
(3) Claimant’s right to file a Title IX Complaint with the College; and
(4) Claimant’s right to report a crime to the Department of Campus Safety or local law enforcement.

Training and Education
In compliance with the Illinois Preventing Sexual Violence in Higher Education Act (110 ILCS 155), all employees must
complete annual Title IX/Sexual Misconduct training. Such training should include, but is not limited to, the Title IX
Policy, effects of trauma on a survivor, consent, retaliation, reporting options, available support services, and strategies
for bystander intervention and risk reductions.

TITLE IX COORDINATOR
The role of the Title IX Coordinator is to manage, implement, and administer this Policy, including the enforcement of
Title IX complaint procedures contained within, Title IX training programs, and ensuring the prompt and appropriate
resolution of Title IX complaints. Questions or concerns regarding Title IX, this Policy, or other aspects of the college’s
equal opportunity or affirmative action programs may be directed to:
Lori Ferguson
Equity Coordinator
Room 129, Poling Hall (main level)
(309) 457-2114
titleix@monmouthcollege.edu.

File a Title IX Complaint
Any college student, employee, third party, or bystander on campus, or those acting on another’s behalf (for example,
Departments, parents, or guardians), may file a Title IX/Sexual Misconduct complaint to report acts of sexual misconduct
in the treatment of students, employees, or third parties. A Title IX/Sexual Misconduct Complaint may also concern
retaliation for filing a Complaint or participating in an investigation relating to acts of sexual misconduct. The college
expects that all Title IX/Sexual Misconduct complaints will be filed in good faith. All incidents of sexual misconduct will
be taken seriously by the college when formally reported, and such incidents will be investigated and properly resolved in
accordance with the procedures contained herein.
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What to Expect if a Title IX Complaint is filed
If a formal Title IX/Sexual Misconduct complaint is filed, a preliminary review of the complaint will be conducted by
the Title IX Coordinator to determine if there are enough facts, evidence, and/or information to warrant a Title IX
investigation, further follow-up, inquiry, and/or resolution. The Title IX Coordinator, or designee, will review the facts
of the alleged incident with the Claimant and develop a list of witnesses who can provide information regarding the
alleged incident. If necessary, the Title IX Coordinator, or designee, will conduct a meeting with the Claimant in a
confidential setting and provide the Claimant with information regarding all available options.
The issue of confidentiality and retaliation will also be discussed with the Claimant and information from Counseling and
Consultation Services and/or services that are available within the community will be provided. The Claimant will have
an opportunity to discuss the investigation process and ask questions regarding the possible outcomes and next steps
within the process. The Claimant will also be provided with information on how to file a police report and information
related to confidential counseling and advocacy services. An assessment of whether or not further involvement by the
Monmouth Police Department is warranted will also be performed by the Title IX Coordinator and/or designee.

How to Report Confidentially
A victim or reporter can choose to seek CONFIDENTIAL RESOURCES to cope with the effects of sexual
misconduct. This DOES NOT constitute filing a complaint and DOES NOT officially notify the College.
The confidential advisors are appointed by the College to maintain confidentiality. They provide CONFIDENTIAL
emotional support and assistance in making decisions important to the well-being of the victim. They can help you
with transportation to the hospital or to the Counseling Center.
Cindy Beadles
Director of Counseling Services
309-457-2114
3rd floor of Poling Hall
counselingcenter@monmouthcollege.edu

Call the WIRC-CAA Victim Services Crisis Line at 309-837-5555.
Or call the National Domestic Violence Hotline at 1-800-799-SAFE

Thomas Caudill
Counselor
309-457-2114
3rd floor of Poling Hall
counselingcenter@monmouthcollege.edu
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Amnesty Provision
Amnesty aims to remove the barriers that may prevent an individual from reporting an incident of sexual misconduct. If
an individual reports an incident of sexual misconduct, in good faith, the reporting party will not receive disciplinary
action for a separate college policy violation, such as underage drinking, that is revealed in the course of the report.
However, if the separate violation was egregious, including, but not limited to an action that places the health or safety of
any other person at risk, amnesty may be not afforded.

Right to Privacy
Monmouth College will not disclose the identity of the victim or alleged offender, except as necessary, to resolve the
complaint or to implement interim protective measures or when provided by state or
federal law.

EXTERNAL AGENCIES
At any time during the pendency of an investigation, hearing, and/or appeal, students and employees with questions about
Title IX or those who believe they have been subjected to sexual misconduct or retaliation may file a complaint with the
Office for Civil Rights (OCR):
Office for Civil Rights (Chicago Office)
(312) 730-1560
U.S. Department of Education
Citigroup Center TDD (800) 877-8339
500 W. Madison Street, Suite 1475 OCR.Chicago@ed.gov
Chicago, IL 60661-4544
www.ed.gov/ocr
At any time during the pendency of the above described investigation and/or appeal, employees who believe they have
been subjected to sexual misconduct or retaliation based thereon in violation of Title VII of the Civil Rights Act, 42 U.S.C.
§ 2000eet seq., may file a complaint with the Illinois Department of Human Rights (IDHR) or the Equal Employment
Opportunity Commission (EEOC):
Illinois Department of Human Rights
100 West Randolph Street
10th Floor – Intake Unit
Chicago, Illinois 60601
(312) 814-6200
TTY: (866) 740 3953
www.illinois.gov/dhr
Equal Employment Opportunity Commission
Chicago District Office
500 West Madison Street, Suite 2000
Chicago, Illinois 60661
(800) 669-4000
TTY: (312) 869-8001
www.eeoc.gov
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DEFINITIONS
• Active: consent must take the form of clearly understandable words or actions that reveal one’s expectations and
agreement to engage in specific sexual activity. This means that silence, passivity, submission or the lack of verbal or
physical resistance (including the lack of a “no”) should not in and of themselves be understood as consent. Consent
cannot be inferred by an individual’s manner of dress, the giving or acceptance of gifts, the extension or acceptance of an
invitation to go to a private room or location, or going on a date.
 Anonymous Complaint: is one where the identity of the 53 Claimant is not known.

• Claimant: refers to the alleged victim; a person who alleges to have been subjected to any of the conduct prohibited by
this Policy and/or person who files a formal complaint.
• Confidential Complaint: is one where the name of the Claimant is known, but does not want to file a complaint,
pursue an investigation or to have their identity known.
• Consent: a clear, unambiguous, informed, voluntary, and freely given agreement between all participants to knowingly
engage in sexual activity. Consent must be mutually understandable by words or actions (i.e. a reasonable person would
consider the words or actions to indicate mutual agreement to engage in the sexual activity). Consent is active and cannot
be based on the absence of an affirmative statement or act of denial. Silence or lack of resistance does not constitute
consent. Seeking and receiving consent is the responsibility of the person(s) initiating the sexual act or acts regardless of
whether the person initiating the act is under the influence of drugs and/or alcohol. Consent to any sexual act or prior
consensual sexual activity between or with any party does not in and of itself constitute consent to any other sexual act.
Consent to engage in sexual activity with one person does not constitute consent to engage in sexual activity with
another. Consent may be initially given but withdrawn at any time. Consent cannot be given when a person is
incapacitated (including, but not limited to, a person or someone with a physical or mental disability and/or level of
intoxication that causes impairment resulting in incapacitation), asleep or unconscious, or under age. Consent cannot be
given when it is the result of coercion, intimidation, force, or threat of harm. The college prohibits any sexual activity
that does not involve the consent of each individual. Consent must be given to engage in the act of sexual activity, and
consent should also be given to any person who records or photographs any aspect of the sexual encounter as well as
third parties who wish to view the sexual activity either in person or via any electronic equipment, methods, or devices.
Any of these acts will be deemed to be sexual exploitation. Sexual exploitation includes, but is not limited to, the
following acts:
• Sexual voyeurism or allowing others to witness or observe the sexual or intimate activity of another person without
that person’s full knowledge and consent;
• Indecent or lewd exposure or inducing another person to expose themselves when consent is not present;
• Recording any person engaged in sexual or intimate activity in a private space without that person’s full
knowledge and consent, even if the person recording the sexual or intimate activity is also engaged in the consented
to sexual activity;
• Distributing sexual or intimate information, images, or recordings about another person without that person’s full
knowledge and consent;
• Recruiting, harboring, transporting, providing, or obtaining another person for the purpose of sexual exploitation;
• Inducing incapacitation in another person with the intent to engage in sexual conduct, regardless of whether
prohibited sexual conduct actually occurs. The definition of consent does not vary based upon a participant’s sex,
sexual orientation, gender identity, or gender expression.
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• Inducing incapacitation in another person with the intent to engage in sexual conduct, regardless of whether
prohibited sexual conduct actually occurs. The definition of consent does not vary based upon a participant’s sex,
sexual orientation, gender identity, or gender expression.
• Force: the use of physical violence and/or otherwise physically imposing on another person to gain sexual access. Also
includes threats, intimidation, implied threats, and coercion that overcome resistance or produce consent.
• Gender-based Harassment or Discrimination: acts of a verbal or nonverbal nature or physical aggression,
intimidation, or hostility based upon sex/gender or sex/ gender-stereotyping (even if those acts do not involve conduct of
a sexual nature) that is sufficiently serious to limit or deny the ability to participate in or benefit from the college’s
programs and activities or the terms and conditions of employment. Example: the repeated sabotaging of female graduate
students’ laboratory experiments by male students in the class.
• Incapacitation: physical or mental impairment due to drugs or alcohol (whether such use is voluntary or involuntary);
the lack of consciousness or being asleep; being involuntarily restrained; if any of the parties are under the age of 17; or
if an individual otherwise cannot consent. Generally, an incapacitated individual is incapable of recognizing what is
occurring and is not able to recognize the nature of sexual activity or the extent of a sexual situation;
• Intoxication: when alcohol is involved, a person can be incapacitated due to intoxication. Some ways in which a
person can be incapacitated as a result of alcohol use may include, but are not limited to, lack of control over physical
movements, lack of awareness of circumstances or surroundings, or the inability to communicate for any reason. The
individual may experience a blackout state in which they appear to be giving consent but does not actually have
conscious awareness or the ability to consent. Therefore, individuals who engage in sexual activity of any kind must be
aware of the other person’s level of intoxication.
• Knowingly: Consent must demonstrate that all individuals understand, are aware of, and agree to the “who” (same
partners), “what” (same acts), where” (same location), “when” (same time), and “how” (the same way and under the
same conditions) of the sexual activity.
• Physical and Mental Disability: “a physical or mental impairment that substantially limits one or more life activities
of an individual, such as caring for oneself, performing manual tasks, seeing, hearing, eating, sleeping, walking,
standing, lifting, bending, speaking, breathing, learning, reading, concentrating, thinking, communicating, and
working. This also includes the operation of a major bodily function, including but not limited to, functions of the
immune system, normal cell growth, digestive, bowel, bladder, neurological, brain, respiratory, circulatory, endocrine,
and reproductive functions.” (Americans with Disabilities Act).
• Proceeding: all activities related to a non-criminal resolution of an institutional disciplinary complaint, including, but
not limited to, fact finding investigations, formal or informal meetings, and hearings. Proceeding does not include
communications and meetings between officials and victims concerning accommodations or protective measures to be
provided to a victim.
• Resolution Officer: a representative from Student Conduct or Human Resource Services who will be appointed to
administer sanctions.
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• Respondent: the alleged offender/ accused; a person alleged to have engaged in any of the conduct prohibited by this
Policy.
• Responsible Employee: is any employee who:
• Has the authority to take action to redress sexual violence;
• Has been given the duty of reporting incidents of sexual violence or any other misconduct by students; or
• Anyone a student could reasonably believe has this authority or duty.
• Retaliation: taking any adverse or hostile act, engaging in harassment and/or making an adverse
employment/academic decision because an employee/student/third party has opposed violations of this Policy or other
unlawful employment/academic practices by filing a complaint, testifying, assisting, or participating in an investigation,
proceeding, or hearing. Respondents are also protected from retaliation.
• Sanction by Agreement: a proposed resolution agreement between the college and the respondent, informed by input
from the Respondent, the Claimant (if participating), and the College. There shall be no appeal of a Sanction by
Agreement.
• Sanction by Decision: (for employees & third parties only). The Resolution Officer will either adopt the proposed
resolution agreement and impose the sanctions therein or modify the sanctions as needed.
• Sanction by Hearing: (for students only) a hearing officer shall, at the conclusion of a hearing as to sanctions only,
impose appropriate sanction(s) as provided herein.
• Sex Discrimination: treating a person differently because of their sex in the terms and conditions of educational
programs, activities, and/or employment; Example: A professor requires all male students in a class to do an extra
assignment that is not required of female students.
• Sexual Exploitation: taking non-consensual or abusive sexual advantage of another for your own benefit.
• Sexual Harassment: unwelcome, verbal, or physical conduct of a sexual nature (such as sexual advances or requests
for sexual favors) sufficiently serious that it unreasonably interferes with or limits a person’s ability to participate in or
benefit from the college’s educational programs, activities, and/or employment. Sexual harassment may be based on a
power differential, the creation of a hostile environment (reasonably severe conduct that is sufficiently pervasive to have
the purpose or effect of unreasonably interfering with work or educational performance, or creating an intimidating,
hostile or offensive working or educational environment), or retaliation. The two types of sexual harassment are known
as Quid Pro Quo and Hostile Environment. Quid Pro Quo is the Latin term for “this for that” and occurs when there is a
demand for a sexual favor in exchange for some employment/academic benefit. Sexual harassment in the form of a
hostile work and/or academic environment occurs when the harassing behavior unreasonably interferes with the
employee/student work/academic performance and/or creates a hostile, intimidating, or offensive work/academic
environment. In order for the conduct to be considered sexual harassment, the behavior must be:
• Unwanted and/or unwelcome;
• Sexual in nature and/or related to the sex or gender of the employee/student;
• Sufficiently severe or pervasive enough to alter the conditions of the employee/student employment or academic
environment (when describing sexual harassment resulting from a hostile work/academic environment).
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Examples of sexual harassment include, but are not limited to, the following:
• A professor insists that a student have sex with him/ her in exchange for a good grade;
 A student repeatedly sends sexually oriented jokes in an email list they created, even when asked to stop, causing
one recipient to avoid the sender on campus and in the residence hall in which they both live;
• A professor demands that students discuss their past sexual experiences, yet the conversation is not in any way
germane to the class;
• A staff member repeatedly touches and makes
sexually suggestive remarks to a student while the two are waiting at a stop for the school’s shuttle bus, causing the
student to walk long distances instead of taking the shuttle bus;
• One instance of rape and/or other acts of Sexual Violence;
Sexual Harassment also includes harassment of a sexual nature directed at gay or lesbian persons that is sufficiently
serious to limit or deny the ability to participate in or benefit from the College’s educational and employment programs.
Likewise, sexual harassment can occur where Claimant and Respondent are members of the same sex. Example: a male
student or a group of male students target a gay student for physical sexual advances. For purposes of this Policy,
stalking may also be a form of sexual harassment. For more information regarding sexual harassment, please consult the
Non-Discrimination Policy and Complaint Procedures for Employees and Students.
• Sexual Misconduct: one or more acts of sex discrimination, sexual harassment, sexual violence, dating violence,
domestic violence, stalking or gender-based harassment or discrimination. Sexual misconduct can occur among, between
or to heterosexual, lesbian, gay, bisexual and transgender individuals.
• Sexual Penetration: any contact, however slight, between the sex organ or anus of one person by an object, the sex
organ, mouth, or anus of another person, or any intrusion, however slight, of any part of the body of one person or of
any animal or object into the sex organ or anus of another person. Includes, but not limited to, cunnilingus, fellatio, or
anal penetration.
• Sexual Violence: nonconsensual sexual acts: physical sexual acts perpetrated against a person’s will or where a person
is incapable of giving consent (e.g., due to the Claimant’s age, use of drugs or alcohol, or a disability that prevents the
Claimant from having the capacity to give consent). Conduct will be deemed sexual violence whether obtained by force
or threat of force and whether completed or attempted. Sexual exploitation (taking nonconsensual or abusive sexual
advantage of another for your own benefit) may also be considered a form of sexual violence, depending on the
circumstances. Examples: Rape, Sexual Assault, Sexual Abuse.
• Title IX Coordinator: The role of the Title IX Coordinator is to manage, implement, and administer Monmouth
College’s procedures which prohibit discrimination, including enforcement of Title IX complaint procedures, Title IX
training programs and ensuring the prompt and appropriate resolution of
Title IX complaints Monmouth College’s Title IX Coordinator is:
Lori Ferguson
Equity Coordinator
Room 129, Poling Hall (main level)
(309) 457-2114
titleix@monmouthcollege.edu
• Voyeurism: the condition of one who derives sexual satisfaction from observing the sexual organs or acts of others,
generally from a secret vantage point.

44

• Voluntary: Consent must be freely given and cannot be the result of force (violence, physical restraint, or the presence
of a weapon), threats (indications of intent to harm, whether direct or indirect), intimidation (extortion, menacing
behavior, bullying), coercion (undue pressure) or fraud (misrepresentation or material omission about oneself or the
situation in order to gain permission for sexual or intimate activity).

1. Portions of this Policy and Procedures have been provided by Revised Sexual Harassment Guidance, U.S. Dept. of
Educ., Office for Civil Rights (January, 2001); Dear Colleague Letter, U.S. Dept. of Educ., Office for Civil Rights
(April 4, 2011); Illinois Preventing Sexual Violence in Higher Education Act (110 ILCS 155); the ATIXA GenderBased and Sexual Misconduct Model Policy, Sokolow, Lewis and Schuster, NCHERM & ATIXA, 2011; Navigating
Sexual Violence Issues Under OCR’s 2011 Dear Colleague Letter, Margolis Healy, 2011;
Questions and Answers on Title IX and Sexual Violence, U.S. Dept. of Educ., Office for Civil Rights (2014); and the
University of Michigan Student Sexual Misconduct Policy (August, 2013).
2. The Family Educational Rights and Privacy Act (FERPA) (20 U.S.C. § 1232g) is a Federal law that protects the
privacy of student education records.
3. This does not prevent the presentation and consideration of evidence regarding whether conduct was welcome or
unwelcome.
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